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Association of Women Committees for Social Work (AWCSW) 

The Association of Women Committees for Social Work (AWCSW) is a Palestinian non-profit 
nongovernmental organization founded in June 1981 by a group of Palestinian women activists, and 
registered with the Ministry of Interior Affairs under the code QR 118CU. The AWCSW forms a basic 
pillar of the Women’s Movement in the occupied Palestinian 
territories and is a founding member of the Women’s Technical 
Affairs Committee (WATC).  

Since its establishment, the AWCSW has succeeded in attracting 
thousands of Palestinian women and gradually opened 400 
branches in cities, towns, villages and refugee camps all over 
the West Bank and the Gaza Strip. The AWCSW currently has 
over 30,000 members, although the political situation impairs 
operations in the Gaza Strip. 

The Association of Women Committees for Social Work has 
focused for many years on socio-economic development efforts 
throughout the Palestinian territories, and has launched many 
other projects which played a prominent role in offering 
services to Palestinian women and contributed in securing many 
working opportunities for women who were in great need for 
assistance, including the establishments of Kindergartens, 
nurseries, children libraries and vocational centers, sewing and 
a range of other income-generating, training and awareness 
raising programs. 

Since January 2004, the Association has significantly changed its 
course, with the establishment of a special, separate 
department of Public Relations and Programs. This department 
became a driving engine for the programs and projects 
managed by the Association, which activate the social 
development role of the AWCSW and enable it to cope with the 
changes in the development environment in Palestine; it 
operates entirely on project grants and focuses on wider raising awareness and capacity building 
programs. 

 
Mission Statement 

Our overall mission is to attain gender-equality in a democratic Palestinian society, to which end we 
focus our efforts on promoting the social, educational, economical, and political development of 
Palestinian women. We also spend great effort in raising the legal awareness of women, in order to 
promote their participation in decision-making processes, to protect their rights and to encourage 
development. 

 
 

 
The multi-donor Fund for Gender 
Equality (FGE) of the United Nations 
Entity for Gender Equality and the 
Empowerment of Women (UN 
Women) was launched in 2009 to 
fast-track commitments to gender 
equality focused on women’s 
economic and political 
empowerment at local, national and 
regional levels. It is a leading fund 
that provides multi-million-dollar 
grants in the field of gender equality 
and the empowerment of women; it 
is dedicated to advancing the 
economic and political 
empowerment of women around the 
world.  
 
With generous support from the 
Governments of Spain, Mexico, 
Norway, the Netherlands, and more 
recently, from Germany and 
Switzerland, current grants stand to 
benefit nearly 18 million women, 
including by equipping them with 
leadership and financial skills, and by 
helping them secure decent jobs and 
social protection benefits.  
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Vision  

We at AWCSW strive to create a future in which women will be viewed and treated equally as men, in a 
democratic, peaceful, and just environment. Our vision is that all Palestinian women are empowered to 
improve their own development through access to education, and community programs. 

Our vision is to become more self-sustaining and remain well recognized in the community, and 
respected by other agencies, organizations, and individuals. We will seek to provide more support to 
local women's organizations, through leadership and small grant programs, and through expertise. 

Core Values 

I. All Palestinians have the right to education, health, work, and other opportunities; women and 
children need our special support to achieve basic rights and improve lives and livelihoods. 
 

II. Community involvement and collaboration is key to success. 
 

III. True concern for the needs of women and children. 
 

IV. Our success is based on the success of others; individuals and organizations that are empowered 
by our work. 

Our Strategic Objectives 

The strategic objectives of the AWCSW were developed to ensure sustainability, independence and a 
high qualitative and quantitative level of services, as follows; 

I. A central financial and administrative system, responsible for all programs and projects of the 
branches, through applying the standard strategy developed for project implementation,  
monitoring, evaluating, auditing and the follow-up process on each project. 
 

II. Development of human resources; upgrading job-qualifications and level of working experience 
of employees of the Association in particular and of Palestinian women in general. 
 

III. Securing the running costs for (future) projects and programs and the Association itself by 
income-generating projects and obtaining (long-term) financial backing that support the budget. 
 

IV. Building a network with national and international women and development organizations, to  
exchange experiences, advance achievements and establish partnerships. 
 

V. Encouraging the Palestinian woman to integrate and participate in the work force and the gross 
national production by offering assistance in creating small, private income generating projects  
to support their families. 
 

VI. Promoting and protecting women’s economic, political, and social rights by providing trainings, 
raising awareness, and offering counseling, as means to achieve independency and gender-
equality. 
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Executive Summary 
 
The program entitled “Enhancing Palestinian Women's Participation in Public and Political Life” is an 
FGE-supported program being undertaken in Palestine.  It commenced on December of 2013 and is 
scheduled for completion at the end of November 2014. 
 
The program is designed within the framework of the 2011-2013 cross-sectorial national gender strategy 
developed by the Palestinian Ministry of Women’s Affairs which states in its strategic objective  no. 5 
“facilitate women’s active political involvement and to activate their role in decision-making.” 
 
The program builds on the need for improved awareness of the importance of women’s representation 
among women and female adolescents to reach higher representation levels. Also the program will 
contribute to generating and publishing knowledge about women’s political participation and 
participation in public life by studying challenges at the local level.   
 
The program will help solidify the Palestinian women movement, strengthening existing networks, 
creating new ones and join forces for the general benefit of Palestinian women.  Women will also be 
supported not only to be leaders but effective decision makers at the local and national level. Enhancing 
the capacity of elected women officials and women’s CSOs is critical to effectively address women’s 
issues and improve perceptions of women’s political participation.  
 
Establishing public dialogue mechanisms (forums) for women, and providing technical/financial support 
for initiatives that address the identified needs of local women is also critical to improve the general 
perception and support of women’s participation in the political and public sphere.  
 
Providing young political women activists with an opportunity to develop knowledge, skills, and 
networks for political participation is considered a further critical issue. Given the lack of coordination, it 
is also of major importance to create a coordinating mechanism for women’s CSOs under the auspices of 
the Ministry of Women’s Affairs (MoWA), to enhance the effectiveness of our work and lobby for a joint 
agenda. 
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Editorial Summary  
 
I. Providing a brief summary of the research is quite difficult. In many ways, the following report is 

already an executive summary of what was a very large and multi-faceted undertaking with a 
number of smaller, often overlapping components.  

 
II. Our qualitative research findings helped to provide context for the obstacles facing women from 

a number of different perspectives. A unique set of questions were posed to a large sample of 
women and stakeholders drawn from political parties, elected officials, students and civil society 
leaders.  

 
The amount of material we received could fill a much larger report so we have strived to 
summarize the findings within key categories: Political, Social, Cultural, Economic, Legal and 
those related to women’s capacity.  Much of what was recorded from one group to the other 
was repetitive, highlighting a broad consensus concerning precisely what obstacles women are 
facing. One the other hand, certain groups did offer unique perspectives that we have strived to 
preserve in this final report.  

 
The report then shifts to a quantitative and qualitative analysis of University students’ views 
towards women’s rights and participation. Our findings are both a cause for concern and a 
wakeup call as to where awareness campaigns and trainings need to be targeted. University 
students’ views concerning such things as women’s social and political rights ranged between 
40-50% of respondents disagreeing or only slightly agreeing with each proposition. The survey 
highlights the strength and pervasiveness of traditional values among students, with a notable 
difference between the more conservative Jenin region and the more liberal Ramallah region.  

 
III. Our quantitative research findings looked into the needs and the motivations behind women 

joining political parties, as well as how they felt the obstacles could be overcome. The section 
relies on a large quantity of data collected through a survey of individuals and organizations 
throughout the ten villages studied. Once more, the report tries to provide a summary of key 
findings and readers are encouraged to take a closer look at the data sets contained in the 
appendix. 

 
IV. The final section of the report evaluates the effectiveness of the capacity building workshops 

and training programs conducted over the course of the project and measured participants’ 
willingness to participate in further proposed activities. Data collected through a series of pre 
and post intervention tests showed a 30% increase in understanding amongst the capacity 
building target group and a much lower percentage climb by those individuals selected for more 
intensive training. That is not to say that the trainings were ineffective, but that the participants 
had already gained a high level of understanding of the concepts prior to the intervention. In 
terms of participants’ willingness, the report found that, amongst CBO and political leaders, the 
value of the intervention was more popular than among students. This was especially true in the 
Jenin region.  

 
The report concludes with a set of recommendations to overcome the obstacles to women’s 
participation that are broken down in the same manner as in part II.  
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Sharek’s Study – Executive Summary 
 
Conducted in parallel to our own research, was a study by Sharek Youth Forum. 1 We have made an 
effort to incorporate parts of this second study into our report (they are those sections in dark brown 
boxes), in order to strengthen our own claims and provide a clearer understanding of the issues at hand. 
2 
 
Sixty three women from ten localities in the  Ramallah and Jenin governorates, representing 
members of local councils, leading women in their societies and female university students of Al Quds 
Open University, were engaged through questionnaires and focus groups. Guiding questions were 
used to measure and investigate the perceptions of those women on female political participation in 
their areas.  
 
The respondents showed high interest in the need for the establishment of committees to promote 
women in politics (90%) while increased interest to take part in such a committee was mostly 
expressed by university students (over 90%), versus a lower percentage of leading women willing to 
participate in such a committee (55%) . While there was adequate knowledge on the definition of 
leadership and political participation, target group demonstrated poor understanding of gender and 
gender equality in practice.  
 
Women political participation was viewed as weak and unsupported by local government, society, 
leading men, and relevant NGOs and CBOs. Experiences in political participation such as local 
council elections, PLC and university student council elections were described as limited and 
dissatisfaction with the performance of women in them was expressed. I n  a d d i t i o n ,  there was a 
lack of awareness about existing leading female political leaders, such as female ministers, female 
members of the PLC and other active elected councilors from surrounding villages. 
 
Workers and employees in NGOs showed more relevant knowledge and perceptions on issues related 
to women political participation in Palestine. Journalists expressed weak links between women and 
their use of media promoting themselves, their work and/or their participation. Female politicians 
recommended establishing said committees, in particular to work with women in the field in order 
to organize them for better networking and an increased efficient participation. 
 
The report shows the need for the establishments of a committee to promote women in politics. Thus, 
the information extracted from it will be used for the establishment of an effective committee to 
promote women in politics. It also contributes to building a comprehensive plan on how this 
committee should work in terms of structure, functions, networking activities, advocacy and 
sustainability. 
 
 
 
 

  

                                                             
1  For the full Sharek report, visit their website, or request a copy by email at: info@sharek.ps. 
2  Sharek Research Team : Leader - Laila Duaibes, Field Researcher - Bara’ Sharqawi and Consultant - Bader Zamareh 

http://www.sharek.ps/index.html
mailto:info@sharek.ps
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I. Introduction 
 
The Importance of Women’s Participation  
The importance of women taking part in political life is obvious and hardly needs to be elaborated on at 
length. They are half of the society and, thus, have a claim to half of the decision making rights and 
responsibilities/consequences.  If Palestine is to live up to its promises and commitments to equal rights 
and democracy, women have to be welcomed into and willing to enter the political fold.  
 
While women have always played a critical role in the civil society and economic sphere of resistance to 
the occupation, such as in the first Intifada; they have not been involved in the increasingly political 
struggle, centered on negotiations, that has taken center stage since before the signing of the Oslo 
Accords twenty years ago.  
 
In addition to the national causes of freedom and democracy is the day to day running of the Palestinian 
Authority (PA). The absence of women in the local, governorate and national decision making bodies 
means that their voices are not heard and their unique perspective is not taken into consideration on 
issues that affect them and society as a whole. In other words, it is not simply a matter of being fair – it 
is a matter of being better. Women’s knowledge and contributions do not enlarge an existing, 
homogenous pool; Palestinian women, will add distinct strengths and opportunities that were not there 
before.   
 
Statistical Overview of challenges facing women 
 
Before this report dives into the questions surrounding female participation in political and social life, it 
is important to provide a quick context of the status of women within a gendered labor market. In 2012, 
female unemployment reached 32.9%. 3 While women enjoy a relatively high share of public sector jobs 
due to a number of adopted initiatives (40.6%), as the following table highlights, the positions they often 
occupy are not anywhere near the top.  
 
As the chart also highlights, the situation is even worse in the private sector. On the one end of the scale 
are uneducated women who make up the majority of the invisible informal economy, where their 
numbers and conditions can only be guessed at. On the other, highly educated women with thirteen or 
more years of schooling is above 44.6% - the highest rate of any segment of Palestinian society.  
 

Gender Breakdown by Selected Professions/Roles 

 
Source: PCBS, 2010, 2011, 2012 

                                                             
3
  PCBS, 2012. This is more than double the 2001 levels (13.8%), reflecting the lingering damage to the Palestinian economy 

resulting from the Israeli response to the 2001 Intifada. According to the PCBS, the economy has not recovered to 1999 
levels by any indicator.  
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Aims of the Study 
This study focuses upon identifying the obstacles to women’s participation in public and political life by 
better understanding the needs, challenges faced and advice collected from:  community-based and civil 
society organizations concerned with women’s participation, university students and female leaders in 
Palestinian civil and political affairs. 4 Having learned what we can, we hope to provide AWCS and others 
working on women's issues with feedback on how to overcome these challenges through targeted 
campaigns of capacity building. 
 
Methodology 
While secondary data and statistics from the PCBS have been used to provide context for our findings, 
the primary input into this report has been the data collected through a series of interviews, focus 
groups and questionnaires that aimed to capture the reality from both a qualitative and quantitative 
angle.  
 
Interviewees included representatives of CBO’s, representatives of local bodies (elected and non), 
university students and women activists from ten targeted villages of the Ramallah and Jenin 
governorates. Beyond and within these governorates, interviews were also conducted with leaders of 
the political parties, and representatives of women's organizations. 
 
While the interviews focused on letting each person describe the realities, challenges and opportunities 
from their own individual perspectives, special attention was also given the specific training needs 
within their broader sector and their assessment of gender awareness programs implemented within 
these governorates. 
 

Distribution of the villages targeted in the study according to governorate 
Governorate Village 
Ramallah Saffa, Kharbatha Bani Hareth, Kharbatha al-Misbah, Bait Sira, Bait 'Ur 
Jenin Fahme, Kufr Ra'I, al-Yamun, Burqin,Silat al-Harithiyya 
CSO Interviews YWCA, WCLAC, WUSW, GUPW, RWDS, PWWS, AWUS, WWS, HWC, Asala 

 
Distribution of the number of individual interviews according to political party 

 
Distribution of CBO’s by to governorate 

 
 

                                                             
4  Research was conducted during the first half of 2013. Some numbers may have been updated since. 

1 2 2 2 
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II. Qualitative Research Results 5 
 

Obstacles in the Way of Women's Participation in Political Life 
 
Through a large number of interviews with women activists, university students, representatives of 
women’s organizations and political leaders, we have tried to capture a comprehensive picture of the 
challenges facing women, in their political aspirations and beyond. Due to the sheer size of the sample 
and the amount of material, we have grouped these challenges into categories: 
 

 Political  

 Social  

 Cultural  

 Economic  

 Legal  

 Capacity 
 
Political  
According to Political leaders interviewed, the Political Obstacles included the occupation and the direct 
threat of imprisonment that can accompany membership in some political parties. Beyond the 
occupation, they also included a number of homegrown obstacles, such as the gendered labor force, 
women’s work and funding being concentrated into the elite strata of society, an unjust quota system, 
discriminatory laws and a general lack of confidence.   
 
The obstacles outlined by representatives of various women’s institutions in the targeted villages built 
upon the background provided by the interviews with leaders of political parties. Many pointed to a 
flawed structure, where the lack of a full proportional representation in the elections, ongoing 
corruption and division within and between parties, as well as creeping religiosity, all combine to 
discourage women from getting involved.  
 
 
Social  
All respondents were nearly uniform in their critique of the social barriers, and the laundry list can easily 
fill a much larger report. They emphasized the patriarchal nature of the society and the cultural and 
religious traditions that hinder women’s development and aim to keep them in the home and far 
removed from political and civic life. The restrictions range from a lack of the ability to participate out of 
the protective fear of arrest, to the often imposed dress codes. They point to a society that aims to keep 
them in the home and encourage early marriage and family creation at the expense of many women’s 
social economic and political potential.  
 
 
Cultural  
The cultural obstacles identified seemed to dig down deeper into the social issues. One interesting 
highlight was the focus on education. On the one hand, a lack of it was an obstacle to finding real and 
decent work. On the other, too much of it can actually have an adverse effect on a women’s 
participation in the economy. This comes from a focus on education for women as an end in itself, 

                                                             
5  Our qualitative questionnaire, broken down according to target group, is available in appendix I. 
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meaning that it is not necessarily preparing women for the needs of the labor market or valuing 
educated women outside of a few gendered roles, such as educators or care givers.   
 
Learning to Teach 
 
Our survey uncovered some troubling numbers that help to illuminate a broader trend. The percentage 
of female university graduates that are unemployed fluctuates by nearly 20%, depending on their 
specialization. 46% of management graduates are unemployed, while an incredible 65% education 
graduates were without work. The gendered nature of the teaching profession – the fact that it is a ‘safe 
or acceptable’ role for women in traditional circles – has created a surplus of graduates for jobs that do 
not exist.  
 
Economic  
The economic obstacles facing women were already alluded to in previous responses, but political 
leaders highlighted other unique challenges. The labor market is stacked against women for a reason 
that is cultural, economic and political all at the same time. Due to the widespread perception that men 
are the providers of the family and women only provide a supplemental income, jobs are often given to 
men with the belief in mind that he is the sole breadwinner and thus needs the job more. However this 
restriction cannot be blamed on traditions alone, the economic instability caused by the occupation 
ensures that there are not enough jobs to go around.  
 
Several leaders of women’s institutions focused upon how the lack of opportunities in the labor market 
had translated into women not having the resources needed to effectively take part in the political 
process. Women are on the bottom of every socio-economic indicator. Thus, if the respondents are 
correct in saying that resources are needed to run things like electoral or awareness raising campaigns, it 
is possible that women will still be ‘shut out of the process’, even if they increase their political 
motivation.  
 
Legal  
The legal obstacles focused on another laundry list of laws and restrictions that have been widely 
covered in other reports. Laws, such as the Personal Status Law that considers women to be minors who 
are unable to apply for their own rights, were often cited. Other inequalities highlighted included a 
divorce law that favors men and a code of inheritance that ensures women stay on the bottom for 
generations. Political leaders even cited how the legal inequalities extend all the way through the penal 
code, where the punishment of a woman’s murder can be mitigated if the act is carried out in the name 
of ‘honor’. Finally, the positive discriminatory step of establishing quotas has proven to have created 
ceilings, rather than opportunities.   
 
An interesting emphasis made by some of the leaders of women’s institutions in the ten villages focused 
on which do not exist, but which could have a dramatic effect upon women’s empowerment, such as a 
minimum wage. In addition they emphasized the fractured nature of the legal system. There are 
Palestinian Authority laws, as well Ottoman, Egyptian and Jordanian laws - all struggling beneath the law 
imposed by the occupying power. Not only does this chaos make change even more difficult, but the 
laws in place in the meantime are often centuries old.    
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Capacity 
Interviewees from each group cited the obstacles related to women's own capabilities. Examples 
included: a lack of leadership skills, a lack of awareness of their own rights and their acceptance of 
whatever is said for them, limitations associated with class and a general lack of confidence.   
 
While many of these restraints can be overcome, respondents also outlined other realities impacting on 
women’s capacity to engage in politics that are not as easily overcome. The time restraints of 
motherhood and a general lack of interest in politics among large portions of women will not disappear 
with the onset of an awareness raising campaign or training program.  
 
 

Qualitative Summary 
 
Taking into consideration the data provided by the study, the main factors that contribute to 
strengthening Palestinian women’s participation in the political life are related to the way women 
communicate with decision-makers and their capacity to lobby. Particular focus must be placed on the 
way men are educated in order to fully understand the importance of women’s involvement in political 
life. 
 
Following our qualitative survey, we can summarize the factors that hinder women's political 
participation as follows: 
 

 The community's outlook 

 Education 

 Early Marriage 

 Customs and traditions 

 Laws pertaining to women 

 Patriarchal society 
 
With the challenges in mind, the priorities to be tackled to improve the lives of women are: 
 

 Providing education for women at all levels 

 Awareness and guidance through awareness and education courses 

 Empowering women politically, economically and socially 

 Creating jobs through small income-generating projects 

 Increasing the number of women in decision-making positions 

 Reducing Violence against Women 

 Changing the laws to guarantee the social and political aspects of women's rights 

 Raising women's awareness of the importance of participation and running as candidates in 
local elections 

 The involvement of men in promoting and improving the lives of women 

 Dealing with the issue of inheritance 
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The factors and actions that contribute to the strengthening of Palestinian women's participation in 
political and community life can be summarized as follows: 
 

 Awareness and Guidance 

 Connect and communicate with decision-makers 

 Capacity building and empowerment of women in terms of political and social rights 

 Raising awareness of rights and duties, and knowledge of institutions in support of their rights 

 lobbying and advocacy campaigns 

 Ensuring the rights of women in higher education 

 Inform women about the importance of elections and running for them 

 Working to reduce the gender discrimination policy 

 Paying Attention to men and educating them on the importance of women's involvement in 
political and social life 

 
 

The study clearly shows that the range of skills expected to be acquired by the participants in the project 
for consolidating women’s political participation is deeply rooted in a wide range of communication 
skills. The skills expected to be acquired range from the ability to successfully communicate with 
decision-makers, to the capacity of understanding the needs of a local community. Participants will also 
improve their writing skills in addition to becoming familiar with human rights in general and women’s 
rights in particular. 
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University Students’ Attitudes towards Women’s Participation  
 
A stratified random sample of 742 students from the Al Quds Open University (AQOU) was divided 
between Jenin (370) and Ramallah (372). In both surveys, approximately 75% of respondents were 
males.  
 
The following tables highlight some very interesting things. For example, students’ attitudes towards 
women participation in social life at Al-Quds Open University in Jenin reflected that, while 96% of 
students agree or strongly agree with a women’s equal right to education; 36% of the students either 
strongly disagree or have low level of agreement that “women have the right to participate in local 
councils”. 
 

AQOU Student Attitudes towards Women Participation in Social Life (Jenin) 
 Strongly 

Agree 
Average level 
of agreement 

Low level of 
agreement 

Strongly 
Disagree 

Women have the right to education at all levels to include 
higher education 

85.6 10.6 2.5 1.4 

Women have equal right to participate in civil society (NGO’s 
and Media)  

46.7 30.7 15.2 7.3 

Women have the right to participate in voluntary work like men 50.4 25.1 16.3 8.2 
Women have the right to participate in local councils 36.3 27.3 23.5 12.8 

 
The following table shows the results of the same survey carried out with AQOU students in Ramallah 
and the differences are notable. While the same high number of students agreed with a women’s equal 
right to education; this time only 22% of the students either they strongly disagree or have low level of 
agreement that “Women have the right to participate in local councils”.  
 

AQOU Student Attitudes towards Women Participation in Social Life (Ramallah) 
 Strongly 

Agree 
Average level 
of agreement 

Low level of 
agreement 

Strongly 
Disagree 

Women have the right to education at all levels to include higher 
education 

92.1 7.1 0.3 0.5 

Women have the right to participate in civil activities ( NGO’s and 
Media ) like men 

61.4 25.0 11.4 2.2 

Women have the right to participate in voluntary work like men 61.7 22.8 10.3 5.2 
Women have the right to participate in local councils 48.9 29.3 14.7 7.1 

 
The survey results concerning student perceptions of women’s political rights were more troubling, 
especially in Jenin. On an issue by issue basis, students were divided between low levels of agreement 
and strongly disagreeing versus agreeing or strongly agreeing. On some issues, such as whether or not 
women have a right to be judges, the negative sentiment was nearly 58%. This is particularly troubling 
considering that these students represent the future leaders, and perhaps even the most progressive 
part of society.  
 
 

AQOU Students’ Attitudes towards Women Participation in Political Life (Jenin) 
 Strongly 

Agree 
Average level 
of agreement 

Low level of 
agreement 

Strongly 
Disagree 

Women have the right to be a minister 31.0 25.5 19.5 24.1 
Women have the right to be a prime minister 24.7 21.4 24.9 29.1 
Women have the right to be a judge 23.7 18.7 24.2 33.3 
Women have the right to be a candidate for legislative council 37.8 26.7 23.3 12.2 
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election 
Women have the right to have a diplomatic position 30.5 24.1 31.4 14.0 
Women have the right to participate in political activities like men 29.7 25.0 26.9 18.4 
Women have the right to be a candidate for local council election 37.8 25.5 23.0 13.7 
Women have the right to be a mayor or a head of a local council or a 
governor  

25.8 23.4 18.4 32.4 

 
Once more, there is a notable difference between Jenin and Ramallah, with the latter being much more 
progressive in their attitudes towards women’s rights. However, while they are indeed more progressive 
than Jenin, the numbers also highlight how much further they have to go. While 50% of students in Jenin 
reflected an unfavorable view of women’s political rights, on each issue in Ramallah, the proportion 
remained above one third.  
 

AQOU Student Attitudes towards Women’s Participation in Political Life (Ramallah) 
 Strongly 

Agree 
Average level 
of agreement 

Low level of 
agreement 

Strongly 
Disagree 

Women have the right to be a minister 37.6 30.8 16.3 15.3 
Women have the right to be a prime minister 30.9 27.0 23.2 18.9 
Women have the right to be a judge 32.1 28.8 14.8 24.4 
Women have the right to be a candidate for legislative council 
election 

54.3 24.8 14.3 6.6 

Women have the right to have a diplomatic position 41.0 32.6 18.5 7.9 
Women have the right to participate in political activities like men 41.0 29.2 21.0 8.7 
Women have the right to be a candidate for local council election 49.3 28.6 16.6 5.4 
Women have the right to be a mayor or a head of a local council or a 
governor  

42.5 23.2 19.3 15.0 
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III. Quantitative Research Results  
 
In addition to the qualitative interviews, respondents from political parties, representatives of CBOS, 
elected officials and women’s activists were presented with quantitative surveys that could help us fill in 
some of the context behind the answers outlined above. The following section breaks down some of 
these statistics behind these questions briefly. 
 
Why do Women Join Political Parties?  
When asked whether they agreed or disagreed with a list of motivations, 
95.9% of women agreed that they were motivated by a belief in the party's 
ability to change. This was followed by the sensitivity of the party to 
women’s issues (86.3%). Finally, women cited social and economic reasons 
(73.4% and 40.0% respectively). 6 Concerning the avenue through which 
women became party members, personal initiative was most important 
(85.7%), followed by an initiative from the party (68.7%) or the urging of a 
friend (68.4%).  
 
Not emphasized in the survey data was the qualitative input from the 
interviews with political leaders. According to them, one of the primary 
motivations behind women joining political parties included having family 
and acquaintances in the party, in addition to the parties’ alignment to 
their values or ideas, the desire to volunteer and collectively support the 
national cause and the degree of women’s empowerment and 
emancipation espoused by the parties.   
 
Gender Sensitivity 
According to our survey, parties were perceived to be highly sensitive 
towards women's issues (94%) and 81.3% of respondents claimed to enjoy 
complete freedom of movement or elevation within the party. 7 However, 
26% indicated that they had been exposed to pressures within the party to 
take certain decisions and have been urged to put party policies above 
personal ones on particular issues.  
 
This last part is important because so many women have pointed to the 
reasons underlying women taking part in politics is so that they put 
women’s issues first. An overwhelming 97.7% of female party members 
surveyed felt that women within political parties should first and foremost 
defend women's issues and then defend the party and its principles 
(82.2%).  
 
Difficulties Faced by Women within Political Parties 

82% of respondents pointed to the low number of women within political 
parties as the primary reason for their facing so many difficulties. 80% felt 

                                                             
6  Note, the percentages do not add up to 100, because the respondents were asked whether they disagreed or agreed with 

each motivation individually. This reflects the reality of multiple motivations. 
7  However, 8.3% emphasized that they had restricted freedom of movement and 10.4% claimed to have no freedom 

whatsoever within the party. 

Quick Facts  
See Appendices II-IV 
 
The percentage of 
women sitting on 
Boards of Directors in 
both the Jenin and 
Ramallah regions were 
similar at around 37%.  
 
The percentage of 
females in the public 
bodies of the 
community based 
organizations in the 
Jenin region was about 
48%; while the 
percentage in and 
around Ramallah was 
only 21%. 
 
The percentage of 
females volunteering in 
CBOs in the Jenin region 
was about 39%; slightly 
higher than the 36% 
recorded in the 
Ramallah area. 
 
In addition, 51% of the 
members of the party 
within the study sample 
hold a B.A. while 
around 30% are high 
school graduates. 8.5% 
held a diploma, 6.4% 
Held a preparatory 
school level diploma 
and only 4.3% held a 
Master’s Degree.  
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that men controlled decision making within political parties and 57.2% (claimed that men do not 
understand the importance of female membership. Finally, 35% of respondents claimed that the party 
does not understand women's issues.  
 
Party Objectives behind Recruiting Women  
Our survey also tried to find out the underlying objectives of the party when recruiting women into their 
ranks. According to respondents, the primary reason was the party’s belief in women's issues (97.9), 
followed by the desire to and to disseminate its ideology and principles (95.9%). Benefitting from 
women's capabilities and widening membership were also emphasized (89.6% and 85.7% respectively). 
 
Women in Decision-Making – The Local Council Level 8 
Our survey found that the percentage of females in the local councils in all the targeted villages in the 
Jenin region was 20%. The survey also found that the percentage of organizations headed by women 
was 29%. The percentage of female judges in all of the villages was 0. 9  

 
Mechanisms by which Women's Hold Positions within Political Parties 

 

 
In the Ramallah region, the percentage of females within the local councils in all the villages targeted by 
the project was slightly higher at 22%. The percentage of civil institutions working in the field of 
women's issues was 30%10; and the percentage of institutions headed by women was 26%. Once more, 
the percentage of female judges in the targeted villages was 0% and the percentage of female assistant 
undersecretaries was also 0.  
 

Activities set up by the parties to promote the participation of women Included:  

 conducting outreach activities within the villages;  

 holding a lot of awareness workshops and focus groups on women’s issues ranging from rights 
to education and health;  

 encouraging women to participate in national activities, such as those for prisoners and against 
the wall;  

 and developing projects to assist women in terms of economic freedom, such as nurseries or 
sewing workshops 

 
 
 

  

                                                             
8
  For full breakdown, see Appendix V. 

9  For a further breakdown of the distribution of women in both the Jenin and Ramallah regions, see appendix. 
10  The percentage of civil organizations working for women in the Jenin region was only slightly lower (29%) 

Election

Appointment
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IV. Conclusion and Recommendations 
 
While this research has dedicated much of its efforts into understanding the obstacles facing women’s 
participation in political affairs, we were also concerned with finding means of overcoming them. All of 
the different groups questioned had something to offer. 
 
Opportunities and tools for Improvement identified by party leaders included raising women's 
awareness of their rights and role in society, as well as the importance of their striving towards and 
attaining positions of decision making influence. There is also a need/opportunity for women to unify 
around the creation of new civil laws that will address the legal inequalities discussed above and push 
the parties into greater action on women’s behalf, such as modifying the curriculum and defending their 
rights in deed, rather than only on paper.   
 
The most prominent tools to address these obstacles identified by leaders 
of civil institutions were: 

 Awareness raising initiatives at the grassroots level that aim to 
break down the barrier between women and men. 

 Economic empowerment initiatives that are capable of reaching 
marginalized women. These should not only aim at promoting 
women’s rights in the labor market, but also work to guarantee 
better access to health care and other public services.  

 Political initiatives that aim to redraft existing laws, and create 
new ones, that will codify the rights and responsibilities of women 
in Palestine. This initiative should be based upon international law 
and rely on international pressure and assistance to come into 
effect.  

 
Our quantitative survey included a much larger sample and diversity of 
women. According to respondents, the best ways of overcoming the 
obstacles facing women were: 

 Encouraging women to join political parties to increase their 
number (82%); 

 To stipulate merging women into the party's leading bodies 
through a law similar to the quota system, for example (71.4%); 

 To resort to human rights institutions and demand that they 
influence the political parties (44.9%); 

 And, finally to leave the issue up to the political parties themselves 
to solve this flaw on their own (29.8%).   

 
 
 
 
 
 
 
 

According to the 
CBOs surveyed, the 
top needs in terms 
of capacity 
building were: 
 

 Lobbying and 
Advocacy 

 Studying the 
needs of the 
target groups 

 Project 
management 

 Report writing 

 Feasibility 
studies 

 Becoming 
familiar with 
laws related to 
human rights in 
general and 
women's rights 
in particular 

 
For more, see 
Appendix VI 
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Key to the struggle for women’s rights are the CBOs on the ground. Understanding and assessing their 
needs is vital. Our survey of 29 CBO’s, 18 of which are in the Ramallah district and 11 of which are in 
Jenin, found that the primary need centered around financial support, specifically core funding for 
things such as rent and utilities.  75% of organizations were clear about this need, but much less so 
about others listed. For a full breakdown, see appendix VI.  
 

Training Needs of CBOs 

 
Training Evaluation 
 
One of the primary goals of this research was to evaluate the impact of the training program conducted 
over the course of the project. In order to assess the impact of the training, the consultant designed a 
pre and post impact exam covering all topics of the training. 
 
Results of the evaluation training of university students in Ramallah and Jenin 
The following table shows that the average pre and post test scores for students in Ramallah were 44% 
and 72% respectively and 46% and 76 % in Jenin. The average pre and post test scores of the two 
governorates combined were 45% and 74%. The increase by nearly 31% in participant’s understanding 
of the questions highlights the effectiveness of the intervention.  

 
Pre and Post Training Test Results (students) 

Governorate #  students Pre Test Score Post Test Score Difference 

Ramallah 20 44% 72% 28% 
Jenin  18 46% 76% 30% 

 
Results of the evaluation training of community leaders in Ramallah and Jenin 
The average pre and post test scores for women leaders in Ramallah were 38% and  73% respectively  
and Jenin 42% and 75% respectively for women leaders. The average pre and post test scores of the two 
governorates were 40% and 74%. This increase of over 30% highlights the impact of our intervention, as 
well as a greater need for this understanding among CBOs compared to students 
 

Pre and Post Training Test Results (community leaders) 
Governorate # students Pre Test Score Post Test Score Difference 

Ramallah 16 38% 73% 35% 

Jenin  17 42% 75% 33% 
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Evaluation of Gender Awareness Training - Ramallah 
Of the 17 trainees, nine took both the pre and post training test. Their pre-test average score was 88% 
and the Post-test average score was 95%. The increase is only 7% which is not a significant change, nut 
their understanding of the issues in the pre test was already double that of students and community 
leaders. This shows clearly that the trainees have very good understanding of  gender awareness issues 
prior to the training. 
 
Evaluation of Gender Awareness Training - Jenin 
Eight trainees took the pre training test and nine trainees took the Post-training test. The pre-test 
average score was 81% and the Post-test average score was 94%. The increase was 13%. Once more, an 
81% pre test average score indicates a very good understanding the concepts prior to the training. 
 
Willingness to Participate in the Project 
In terms of interviewee willingness to participate in the project, responses varied greatly. In the Jenin 
area, 55% of activists showed readiness to participate in the project and 100% of the elected female 
leaders felt the same. In the Ramallah area, 64% of the female activists in villages in the Ramallah area 
showed readiness to participate and work in the project; and it is important to note that only 25% of the 
elected activists in the targeted villages showed willingness to participate in the project.  
 

Type and number of participants ready to work in the project 
Governorate Type Number # ready to work 

in the project 
% ready to work 

in the project 

Jenin Elected 9 9 100 

 Leader 11 11 100 
 Student 21 19 63 

Total  41 39 55 

Ramallah Elected 8 8 100 

 Leader 12 12 100 

 Student 21 18 80 

Total  41 18 64 
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Recommendations 
 
Overcoming obstacles facing women in political parties will require fighting customs and traditions that 
stand in the way of women's progress, opening the opportunity for women to work for equal pay 
commensurate to their level of education, and greater encouragement and opportunities available for 
women in leadership roles.  These efforts will require a dedicated campaign of awareness raising that is 
consistent and long lasting. Perhaps most importantly it has to focus on capacity and target women 
beyond the major population centers.  
 
To begin this effort, the author recommends the following: 
 
Political 
Efforts can be made by both CBOs and the local council to better promote the importance of young 
women in political life and facilitate their participation. This can range from challenging the patriarchal 
structures in the home and society, or providing support service such as day care for women’s activists. 
Another step is increasing the number of committees concerned with Women's issues in the local 
councils and CBO’s in Ramallah and Jenin.  
 
Economic 
Due to high percentage of unemployed female university graduates, the project has to intensify its 
awareness-raising efforts towards this group in terms of the professional benefits of volunteering and 
choosing professions where there is a real demand in the labor market. AWCSW needs to work on 
training programs in life skills, quantitative and qualitative research and computer skills.  
 
Social 
One clear result of the research is how much work needs to be done in universities, where perceptions 
of women’s rights are surprisingly negative. If real change is ever going to come about, this segment of 
society cannot simply reflect the traditions of past generations. AWCSW needs to develop activities 
aimed at increasing university students’ attitudes towards women participation in political life in the 10 
targeted localities.  
 
Cultural 
There is no easy solution or recommendation to fighting the patriarchy, religiosity and traditions that 
stand in the way of women’s participation. AWCSW, along with their partner organizations, needs to 
continue the struggle of putting women’s rights into the national cause. 
 
Capacity 
The appendix provides a comprehensive overview of CBO needs. AWCSW needs to conduct town home 
meetings, workshops and seminars aimed at developing CBO’s skills according to the findings of the 
study. In addition, AWCSW and other stakeholders should plan their training courses based on the 
training needs identified in the impact study. Finally, they should only accept in their training courses 
those who score below ‘good’ on the pre-training test to maximize the impact of the intervention. 
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Sharek Study: Conclusions and Recommendations  
 
Success achieved 
The main success during this mission was the willingness of the participants and AWCSW to create 
a genuine link among the targeted population. One of the great results was the involvement of the 
targeted population in the planning and building of those committees. The mission was able to get a 
very good understanding of the challenges and success of different committees and coalitions, as well 
as grasping the needs of any upcoming committees.  
 
The advocacy (supporting) committees 
In order to serve the purpose of selecting active members of the sub committees in the two 
governorates, an advocacy committee was established in each location of the ten targeted locations. 
Each advocacy committee is composed of 12 persons from that location to include male leaders in the 
community (e.g local council members), elected females council members, young female students of Al 
Quds Open University, women activists. 
 
10 meetings were held with each advocacy committee at their location to identify prominent 
characters who showed the willingness and ability to be an effective member in the sub-committees. A 
selection was then made for around three representatives from those committees to form the sub-
committees. As a result, two sub committees (20 members each) were formed. 
 
Following an analysis of target women’s perceptions on the establishment of a committee to promote 
women political participation, over 90% of women and young women have supported the idea of such a 
coalition serving to increase the active engagement of women in political life.  
 
Recommendations to AWSCW  
As part of the holistic 2-year plan by the AWCSW, the mechanism to create the committee is proposed 
as the following: 

 
 Closely follow-up the implementation of a developmental 6 month plan for the sub committees 

 Adhere to a quarterly meeting schedule to study the progress made 

 Ensure the active involvement of the NGOs in the work done by the sub committees 

 Ensure active involvement of the members of the advisory committee in their various roles 
and levels of responsibility 

 Ensure real ownership of the committees by the local community and the active members 

 Ensure that gender and gender-stereotyping trainings and activities are carried out 

 Ensure that advocacy and communication are an integral part of the main tasks of the 
committees in the first year of work. 
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Appendix I:  
The following is a brief summary of the answers to the qualitative questionnaires submitted to 
respondents. While this is summarized in the text, the listing helps provide a clear picture of the points 
and repetitiveness with which women identified certain issues.  
 

Qualitative Questionnaire by Target Group 
Leaders of political parties and 
women's organizations 

Female members of political parties Community leaders and members 
of local bodies 

• What are the obstacles minimizing 
women's participation in public and 
political life and what are the main 
tools to address such obstacles? 
• What activities or projects have been 
implemented that have promoted 
women's participation in public and 
political life? 
• What are the reasons and motives 
that usually lead women to join 
political parties? 
• What kind of restrictions are 
imposed on Palestinian women 
assuming leadership positions in the 
party? 
• What is the importance of the 
presence of women in political 
parties? 
• What are the difficulties usually 
faced by women within political 
parties? 
• What are the ways to address the 
difficulties that stand in the face of 
women's accession to political parties 
and work? 

•What is the proportion of women 
members in the bodies of the party? 
•What is the mechanism through which 
you occupied this position within the 
party? 
•For which reasons do women join 
political parties? 
•What is the way in which women joined 
a political party? 
• What are the criteria for freedom of 
movement for women within political 
parties? 
•What is the importance of the presence 
of women in political parties? 
•What are the priorities of women within 
political parties? 
•What are the difficulties faced by women 
within political parties? 
•What is the best way to address the 
weakness of feminist influence within the 
party? 
• What are the aims of a party behind the 
recruitment of women in its ranks? 
• What is the ratio of women's 
satisfaction with their political parties? 

• Mention and Discuss briefly 
three of the most important skills 
in building influence and advocacy 
campaigns to combat gender 
based discrimination. 
• Discuss shortly, and by 
mentioning specific points, the 
importance of effective 
communication and teamwork. 
• Explain briefly the most 
important differences in social 
roles established on the basis of 
gender. 
• Number the most important 
strategic planning steps with 
examples related to your 
organization. 
• What are the components of an 
action plan for the implementation 
of a special activity to promote 
Palestinian women's participation 
in political and social life. 
• What is your understanding of a 
budget that that takes gender 
issues into consideration and how 
should it be prepared? 

local council members CBOs Elected Women University students 

•What is the number of 
local councils that have 
women's committees? 
•What is the percentage 
of women members of 
local councils? 
• What proportion of 
female workers rank: 
Director, General 
Manager, Assistant 
Undersecretary, and the 
Undersecretary of the 
Ministry, the Legislative 
Council? 
• What is the percentage 
of unemployed women 
graduates from Al-Quds 
Open University in the 
various disciplines? 
 

•What are the 
strengths and 
weaknesses of 
the organization? 
•What are the 
CBO’s needs to 
enable them to 
perform their 
mission in the 
next two years? 
• What are the 
training needs of 
the CBO’s  to 
enable them to 
perform their 
mission in the 
next two years? 
 

• What are the factors and 
actions that contribute to 
the strengthening of 
Palestinian women's 
participation in political 
and community life? 
• What are the factors that 
hinder women's political 
and community 
participation? 
• What are the priority 
issues that should be 
addressed in order to 
improve the lives of 
women in Palestine? 
• What skills do you expect 
to gain through 
participation in the 
program for promoting 
women's political 
participation? 

• Mention three tools used in the study of 
needs assessment for university students 
in the field of gender. Discuss briefly the 
suitability of each tool for this category. 
• Mention the three most important 
sources for gathering information and 
how to analyze it. 
• How are the questions and the choice of 
indicators set in the process of assessing 
the capacity of institutions in the planning 
and implementation of projects. 
• Discuss through mentioning specific 
points - the most important community 
leadership styles. 
• What is the difference between a 
manager and leader in the organization? 
• Discuss through mentioning short 
specific points - mass communication 
patterns. 
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Appendix II:  
 

Distribution of CBO Board of Director Members by village and gender 
Village Institution Males Females Total % Females 

Burqin Burqin Women's Society - 7 7 100 

Burqin Charitable Society for Development 9 2 11 18 

Burqin Charitable Society   - 9 9 100 
Ajyal Youth and Child Center 4 7 11 64 

Burqin Agricultural Cooperative Society 6 1 7 14 

Burqin Sports Society 7 2 9 22 

Fahma Fahma Sports Society 10 1 11 9 

Fahma Agricultural Society 11 - 11 0 

Rural Sons Society 6 3 9 33 

Kufr Ra'i Kufr Ra'I Sports Society 9 - 9 0 
Women's Cooperative Society for Saving 
and Lending 

- 7 7 100 

Kufr Ra'I Charitable Society for 
Development and Cooperation 

8 3 11 27 

Parents' Council 7 - 7 - 

Kufr Ra'I Charitable Society 20 5 25 30 
Kufr Ra'I Charitable Society for 
Rehabilitation of the Disabled 

5 4 9 45 

Saffa Saffa Sports Club 7 - 7 0 

Murooj Child Center 5 2 7 29 

Rural Women's Development Society - 7 7 100 

Kharbatha Bani 
Hareth 

Kharbatha Bani Hareth Club 5 2 7 29 
Watan Cultural Club 9 - 9 0 

Beit Sira Beit Sira Educational & Cultural Society 9 2 11 18 

Beit Sira Women's & Girl's Center - 9 9 100 

Beit Sira Cooperative Society for Rural 
Development 

- 7 7 100 

Beit 'Awwa al-
Tahta 

Women's Center - 7 7 100 

Beit 'Awwa Sports & Cultural Club 9 - 9 0 
Vocational Training Center - - - - 

Kharbatha al-
Misbah 

Kharbatha al-Misbah Agricultural 
Cooperative Society 

7 - 7 0 

Kharbatha al-Misbah Social &  
Cultural Club 

11 - 11 0 

Al-Sila al-
Harithiya 

Determination Center - - - - 
Al-Sila al-Harithiya Union Club 9 - 9 0 

Al-Sila Women's Society - 9 9 100 

Al-Yamoun The Agricultural Development Charitable 
Society 

11 - 11 0 

Yamoun Women's Center - 9 9 100 

Yamoun Charitable Society 5 4 9 45 
Yamoun Agricultural Cooperative Society 5 - 5 0 

Yamoun Sports Club 9 - 9 0 
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Appendix III:  
 

Distribution of the members of the Public Bodies by village and gender 
Village Institution Male Female Total % of Females 

Burqin Burqin Women's Society - 36 36 100 

Burqin Charitable Society for Development - - - - 

Burqin Charitable Society - 52 52 100 

AjyalYouth and Child Center -- - - - 
Burqin Agricultural Cooperative Society 52 1 53 2 

Burqin Sports Club 250 80 350 23 

Fahma Fahma Sports Club 91 9 100 9 

Fahma Sports Society 30 - 30 0 

Rural Sons Society 53 13 66 20 

Kufr Ra'i Kufr Ra'I Sports Club  9 - 9 0 

Women's Cooperative Society for Saving 
and Lending 

- 225 225 100 

Kufr Ra'I Charitable Society for 
Development and Cooperation 

47 18 65 28 

Parents' Council - - - - 

Kufr Ra'I Charitable Society 30 73 103 71 

Kufr Ra'I Charitable Society for 
Rehabilitating the Disabled 

15 15 30 50 

Saffa Saffa Sports Club - - - - 

Murooj Center for Children 20 5 25 20 

Rural Women's Development Society - 28 28 100 

Kharbatha 
Bani Hareth 

Kharbatha Bani Hareth Club 30 5 35 14 

Watan Cultural Center 340 - 340 0 

Beit Sira Beit Sira Educational and Cultural Society 2 - 2 0 

Beit Sira Women and Girls' Center - 100 100 100 

Beit Sira Cooperative Society for Rural 
Development 

- - - - 

Beit 'Awwa 
al-Tahta 

Women's Center - 100 100 100 

Beit 'Awwa Sports and Cultural Center 300 - 300 0 

Vocational Training Center - - - - 

Kharbatha 
al-Misbah 

Kharbatha al-Misbah Agricultural 
Cooperative Society 

76 26 102 26 

Kharbatha al-Misbah Cultural and Social 
Club 

250 - 250 - 

Al-Sila al-
Harithiya 

Determination Center - - - - 

Al-Sila al-Harithiya Union Club 40 - 40 0 

Al-Sila Women's Society - 54 54 100 

Yamoun Charitable Agricultural Development 
Society 

- - - - 

Yamoun Women's Center - 60 60 100 

Yamoun Charitable Society 35 23 58 40 
Yamoun Agricultural Cooperative Society 52 1 53 2 

Yamoun Sports Club - - - - 
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Appendix IV:  
 

Distribution of volunteers in CBO’s by village and gender 
Village Institution Male Female Total % of Females 

Burqin Burqin Women's Society - 7 7 100 

Burqin Charitable Society for Development 3 2 5 40 

Burqin Charitable Society - 17 17 100 

AjyalYouth and Child Center 4 3 7 43 
Burqin Agricultural Cooperative Society 11 1 12 8 

Burqin Sports Club 20 20 40 50 

Fahma Fahma Sports Club 24 9 33 27 

Fahma Sports Society 10 - 10 0 

Rural Sons Society 23 - 23 0 

Kufr Ra'i Kufr Ra'I Sports Club  50 10 60 17 

Women's Cooperative Society for Saving 
and Lending 

- 7 7 100 

Kufr Ra'I Charitable Society for 
Development and Cooperation 

20 5 25 20 

Parents' Council - - - - 

Kufr Ra'I Charitable Society 10 30 40 75 

Kufr Ra'I Charitable Society for 
Rehabilitating the Disabled 

- - - - 

Saffa Saffa Sports Club - - 10 - 

Murooj Center for Children 30 30 - 0 

Rural Women's Development Society - 17 17 100 

Kharbatha 
Bani Hareth 

Kharbatha Bani Hareth Club 20 10 30 33 

Watan Cultural Center 100 - 100 0 

Beit Sira Beit Sira Educational and Cultural Society - - 15 - 

Beit Sira Women and Girls' Center 5 - 5 0 

Beit Sira Cooperative Society for Rural 
Development 

- - - - 

Beit 'Awwa 
al-Tahta 

Women's Center - 100 100 100 

Beit 'Awwa Sports and Cultural Center - - - - 

Vocational Training Center - - - - 

Kharbatha 
al-Misbah 

Kharbatha al-Misbah Agricultural 
Cooperative Society 

2 - 2 0 

Kharbatha al-Misbah Cultural and Social 
Club 

- - 80 - 

Al-Sila al-
Harithiya 

Determination Center 2 12 14 86 

Al-Sila al-Harithiya Union Club 10 - 10 0 

Al-Sila Women's Society - 9 9 100 

Yamoun Charitable Agricultural Development 
Society 

- - - - 

Yamoun Women's Center - 4 4 - 

Yamoun Charitable Society - - - - 
Yamoun Agricultural Cooperative Society - - - - 

Yamoun Sports Club 30 - 30 0 
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Appendix V:  
 

Distribution of numbers according to gender in the Jenin Villages 
Indicator Number Males Females % of Females  % of Inst.  

Number of local councils that have women's 
committees 

4     

Number of effective women's committees 3     

Number of members of the local councilthe  6060 48 12 20  

Number of CBO’s 331     

Number of civil organizations working on 
women's issues 

99    29 

Number of Grassroots Institutions 31     

Number of civil institutions dealing with 
women's issues 

9    29 

Number of civil institutions headed by women 9    29 

Number of judges 0 0 0 0  

Number of directors 14 12 2 17  

Number of director generals at the ministries 1 0 1 100  

Number of assistant under-secretaries at 
ministry 

1 0 1 100  

Number of undersecretaries at a Ministry 0 0 0 0  

Number of workers at the legislative council 3 2 1 33  

 
Distribution of numbers according to gender in the Ramallah Villages 

Indicator Number Males Females % of Females  % of Inst.  

Number of local councils that have 
women's committees 

3     

Number of effective committees 3     

Number of the local council 
members 

46 36 10 22  

Number of civil institutions 23     

Number of civil institutions 
working in the field of women 

7    30 

Number of civil institutions headed 
by women 

6    26 

Number of judges 1 1 0 0  

Number of directors 37 29 8 22  

Number of director generals at a 
ministry 

4 4 0 0  

Number of assistant 
undersecretaries at a ministry 

1 1 0 0  

Number of under-secretaries at a 
ministry 

0 0 0 0  

Number of members in the 
legislative council. 

0 0 0 0  
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Appendix VI:  
The following table provides a listing of the strengths and weaknesses of local CBOs gathered through a 
survey of a wide variety of institutions in the Jenin and Ramallah governorates. While this has been 
summarized briefly in the text, the complete listing allows readers to recognize the repetition and 
commonalities in order to better plan and implement their interventions. 
 

CBO Strengths and Weaknesses 
Village Institution Strong Points Weak Points 

Burqin Burqin Ladies' 
Society 

-The aim is to meet the needs of women in the 
local community. 
-It has presented tangible services to society . 
-The volunteers are from the Board of Directors. 
-Acceptance by society 
-Ability to implement activities and programs 
within the local community. 
-Cooperation and networking with local 
institutions in all activities. 

-Lack of owned premises 
-Lack of permanent employees. 
-Lack of equipment such as a fax and phone. 
-A weak community belief in volunteer work recently. 
-Lack of permanent support for the society. 
-The society depends on its own resources 

Burqin Burqin Charitable 
Society for 
Development 

-The members of the Society cooperate together. 
-The Society's determination to serve strata in the 
local community 

-Lack of supporting institutions so that the Society 
could serve the local community. 
-Too much bureaucracy by the societies and donors. 

Burqin Burqin Charitable 
Society 

- Burqin Charitable Society Kindergarten. 
- Burqin Charitable Society Nursery 
-Wadi Burqin Kindergarten 

- Lack of financial resources. 
-The premises are rented. 

Burqin Ajyal Youth & 
Child Center 

-The only Center that includes activities for youth 
and children through summer camps. 
-Continuous participation in honoring bright 
school children at Tawjihi level to encourage 
education. 
-Holding cultural and educational activities. 
-Communicating with the private sector to get 
support for activities 

-Lack of financial resources. 
-Lack of furniture and equipment. 

Burqin Burqin 
Cooperative 
Agricultural 
Society 

-Strong administrative system within the Society 
due to cooperation within the Board. 
-The Society owns some projects. 
-There is a saving and lending fund for the 
members. 
-The Society participates in local community 
development whereby it offers donations to 
needy families and carries out volunteer 
campaigns in the village.  
-Cooperative relations with agricultural societies 
in other villages. 
-Supporting the agricultural sector through 
providing all agricultural needs at low prices. 

-Lack of capital within the Society to support purchase 
of agricultural materials. 
-Lack of experience and training in financial aspects 
amongst the team. 
-Training and follow-up in order to place strategic 
plans. 

Burqin Burqin Sports Club -There are premises for the Club at Burqin 
Municipality. 
-Support for the Club by the youth. 
-Support from the local community 
-Many male and female youth are members of the 
club. 
-High cooperation with other local institutions. 

-Lack of funds affects support from trainers. 
-Lack of sports equipment at the Club. 
 

Fahma Fahma Sports Club -Participation by both male and female youth in 
the local community activities. 
-Ability to network with other institutions in the 
country. 
- The Club has relations with some donors 
-Networking with institutions outside the village. 
-The village community has complete trust in the 
Club. 

-Lack of support. 
-The economic situation in the village.  
-Donors marginalize the village 

Fahma Fahma 
Agricultural 
Society 

-Society membership 
-Members' social relations 
-Allegiance to the Society 
-Providing people with direct services on a 

-People's materialistic outlook 
-Lack of cooperation by the ministry's agricultural 
directorates as the Society is new. 
-The Ministry only deals with the local councils and 
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personal level ignores the agricultural societies. 

Fahma Sons of Rural 
Areas Society 

-Harmony amongst members of the Board. 
-The activities held by the Society serve a number 
of strata within the community. 
-There is a high level of cooperation by the 
community as the Society is a charitable one that 
supports orphans, the elderly and individuals with 
special needs. 

-Lack of funding. 
-Lack of support by government or official institutions. 
Thus the society depends on internal income—
generating projects (renting halls and water tanks) and 
depends also on personal donations. 

Kufr Ra'i Kufr Ra'I Sports 
Club 

-There is a high percentage of youth and 
volunteers are Club members 
-Work is being done to incorporate women into 
social activities implemented by the youth club. 
-Possibilities for organizing awareness raising and 
cultural workshops.  

-Lack of donations. 
-Rejection of the local customs and traditions of 
having young female members in the Club. 

Kufr Ra'i Women's 
Cooperative 
Society for Saving 
and Lending 

-The Society is funded by its members. 
- A continuous increase in the number of 
members. 
-A number of experienced and professional 
members. 
-The Society has a strong capital. 
- There is networking and relations with the local 
community institutions. 
-There are a number of successful and 
regenerative small enterprises run by members of 
the Society. 
-Many success stories. 

-There are no permanent premises for the Society. 
-Lack of sufficient training for the management of the 
society's projects. 
-The obstacles faced by the Society in marketing its 
products. 
-Lack of a national culture that supports Palestinian 
products made within the projects run by the society. 
-The occupation and its suppressive measures against 
the society’s products. 
-The economic situation which hinders the 
implementation of a number of  projects. 
-Sometimes there are obstacles against paying back 
loans due to the economic situation. 

Kufr Ra'i Kufr Ra'I  Society 
for Cooperation 
and Development  

-There is a team of volunteers at the institution 
who are ready to work. 
-The Society owns premises where it can 
implement its activities. 
-There are some provisions such as computers and 
the public library which provides an appropriate 
space for students and researchers to work. 

-Lack of funding necessary for some activities and 
development. 
-Lack of community and local support of programs. 
-Generally difficult economic conditions. 

Kufr Ra'i Parents' Council -The Parents' Council includes parents of students 
in all levels. 
-Funding is provided by the local community. 
-Local donations, such as computers and building 
walls surrounding the schools. 
-The Parents Council is formed through annual 
elections. 
- The Board of Directors consists of a Chairperson, 
a Deputy Chairperson,  a treasurer and a 
secretary. 

-Lack of premises. 
-Lack of sufficient funding to render schools able to 
serve properly. 
-Weak networking with internal and external 
institutions. 
-Lack of ability to support needy students. 
 

Kufr Ra'i Kufr Ra'I 
Charitable Society 

-Availability of a license since 2008. 
-The Society has internal regulations that serve its 
aims. 
-The Society has sufficient funds. 
-The Society depends on women's participation 
primarily as its members are one third male and 
two thirds female. 
-The elections are held regularly at the Society. 

-The Society has no permanent premises. 
-Lack of support from other institutions. 

Kufr Ra'i Kufr Ra'I 
Charitable Society 
for Rehabilitation 
of the Disabled 

-There is an official license issued by the Ministry 
of Interior and the Ministry of Social Affairs. 
-Ownership of a plot of land for the purpose of 
building permanent premises for the Society. 
-The Society has Obtained the necessary licenses 
to build the premises. 
-The blue-prints of the building are ready. 
 

-Lack of funding for building premises. 
-Difficulty in obtaining in-kind aid to give to individuals 
with special needs. 
-Lack of interest by government institutions in the 
applications submitted to them for obtaining aid due 
to the disabled according to stipulations of the Law for 
the Disabled. 
-Lack of permanent premises that could provide 
shelter for individuals with bad cases of disability  

Saffa Saffa Sports Club -The Club depends on internal funding. 
-The nature of activities implemented by the Club 
are related to youth 

-There are no activities within the Club. 
-There are few members. 
-Lack of sports equipment. 

Saffa Murooj Child -Nature of the targeted age group – children -Difficulty in obtaining funds. 
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Center between 5-10 years old. 
-The Center targets all sectors. 
-The Center has licensing from the Ministry of 
Culture and the Ministry of Interior Affairs. 
-Credibility in Cooperative projects. 
-The Center has a non-profit Kindergarten. 
-Expenditures for activities at the Center are 
ensured 

-Difficulty in communication with government 
organizations 
-The premises are rented. 

Saffa Rural Women's 
Development 
Society 

-The Society is officially licensed and works in 
particular with women. 
- Caring for the mentally disabled and providing 
them with services. 
- Providing a lending fund for women. 
- Providing job opportunities for women through 
embroidery projects. 
-Cooperation with institutions within the village 
and networking externally 

-Lack of sufficient funding. 
-The women and members do not commit to 
attending meetings. 
-Lack of funds for the disabled 

Kharbatha 
Bani 
Hareth 

Kharbatha Bani 
Hareth Club 

-Represents all sectors of society. 
-Numerous types of activities are implemented by 
the Club (educational, sports, cultural and 
entertainment). 
-Awareness raising sessions for women are held at 
the Club 
-There are various sports teams supervised by 
professional trainers.  
-Availability of qualified personnel who are able to 
plan and implement. 

-Lack of stable financial resources. 
-Lack of halls to host activities 
-Lack of an appropriate building equipped to host 
activities. 

Kharbatha 
Bani 
Hareth 

Watan Cultural 
Center 

-Caters to all social sectors. 
- Includes the disabled and farmers 
- 

-Funding 
-Lack of permanent premises for the Society 
-Lack of space and appropriate location 

Beit Sira Beit Sira 
Educational 
&Cultural Society 

-Includes an elite group of intellectuals as 
members 
-Deals with intellectuals (university students) 
- Strives to establish a public library 

-Lack of a permanent employee 
Lack of funding sources 

Beit Sira Beit Sira Women's 
and Girls' Center 

-The Center is located in the middle of the village. 
-There is high attendance by girls and women. 
-Cooperation with other institutions in the village. 
-The men encourage the women to participate in 
the Center's activities. 
-Continuous activities throughout the year. 
-The Center has obvious achievements recognized 
by the community. 
-The Center participates in all the villages 
achievements in general. 

-Lack of permanent premises. 
-Lack of funding to pay salaries due to few projects. 

Beit Sira Beit Sira 
Cooperative 
Society for Rural 
Development 

-Cooperation amongst members of the society. 
-Charitable work to improve the village's 
conditions 
-Developing awareness to raise the level of 
culture-Cooperation with other institutions and 
with the village council. 

-Lack of funding. 
-Lack of furniture and equipment. 
-Weak managerial experience. 

Beit 
'Awwa al-
Tahta 

Women's Center -There is good interaction between the village and 
the Women's Center 
-The local Council helps the Center. 
-Vocational courses are implemented by the 
Center 

-Lack of professional or academic courses. 
-Weak funding sources. 
-The Center's location is inappropriate 

Beit 
'Awwa al-
Tahta 

Beit 'Awwa Sports 
& Cultural Club 

-Youth and Sports activities. 
-Social and cultural activities. 
-Sports teams 

-Youth are busy with sports activities 
-Neglecting some activities 

Beit 
'Awwa al-
Tahta 

Vocational 
Training Center 

-Success of the educational courses implemented 
by the Center 
- Practical implementation at the Center 
-Income-generation for families through training 
their children 
-Attention is given to school drop outs and sectors 
without learning opportunities 

-Lack of funding and lack of follow-up of the 
graduates. 



 

 
31 

Kharbatha
t al-
Misbah 

Kharbathat al-
Misbah 
Agricultural 
Cooperative 
Society 

-Owns a plot of land 
-The premises are owned by the Society. 
-Some income is generated through renting out 
property. 
-The community cooperates with the Society and 
farmers. 
-Cooperation with other civil society institutions 
outside the village in order to export olive oil. 
-Cooperation with the Ministry of Agriculture to 
provide agricultural resources.  
-The members possess high managerial 
capabilities as they received training in financial 
and managerial systems. 

-Lack of response to official letters sent to some 
institutions. 
-Lack of a paved road leading to the Society 

Kharbatha 
al-Misbah 

Kharbatha al-
Misbah Cultural & 
Social Club 

-Social relations between members and the village 
community 
-The football team is distinguished 
-Festivities are held to honor successful Tawjihi 
students and university graduates. 
-There is a Kindergarten 

-Lack of permanent funding 
-Lack of a stable source of income 
-Low income in general 

Al-Sila al-
Harithiya 

Determination 
Center 

-The Center owns its premises. 
-The village is interested in developing the Center. 
-Community awareness of issues related to the 
disabled. 
-There are a number of volunteers available. 
-The Center includes some disabled members. 
-There is networking with other institutions such 
as "Stars of Hope" and Med Relief  

-Lack of speech therapists and physiotherapists. 
-Lack of stable income to implement activities. 
-Lack of implementing the Disabled Law impedes the 
implementation of several activities 

Al-Sila al-
Harithiya 

Al-Sila al-Harithiya 
Union Club 

- Sports teams are available 
-Social activities 
-Availability of volunteer work 

-Lack of resources 
-Lack of playgrounds 
-Lack of premises 

Al-Sila al-
Harthiya 

Al-Sila al-Harthiya 
Women's Society 

-Awareness-raising and cultural activities 
pertaining to women and children 
-Raising women's awareness of their right to an 
inheritance. 
-Carrying out activities that support raising the 
level of women's income  

-Lack of funding 
-Rent for premises 
-Some parties do not approve of the Society's 
existence 

Yamoun Agricultural 
Development 
Charitable Society     

-This institution is a new one that was established 
only a year ago.  

 

Yamoun Yamoun Women's 
Center 

-Experience 
-Ability to communicate with individuals in the 
community 
-Love, loyalty and creativity 
-Some of the women have resources  

-There is no permanent premises as it is rented. 
-Lack of funding for some of the projects 

Yamoun Yamoun 
Charitable Society 

-Moral and Public work -Lack of funds 
-Lack of resources within the society 
-The premises are rented. 

Yamoun Yamoun 
Agricultural 
Cooperative 
Society 

-Production of organic oil. 
-Project 
-A lab for testing olive oil 
-Courses in organic agriculture , pest control , 
storing oil and agricultural marketing 

-Lack of women members 
-The premises are rented 
-Lack of financial aid 

Yamoun Yamoun Sports 
Society 

 -There are no premises 
-Lack of equipment  
-Difficulty in communication with Club members 
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The following table provides a listing of the general needs of local CBOs gathered through a survey of a 
wide variety of institutions in the Jenin and Ramallah governorates. While this has been summarized 
briefly in the text, the complete listing allows readers to recognize the repetition and commonalities in 
order to better plan and implement their interventions. 
 

General Needs of CBOs 
Need # Villages Ramallah Area # Villages Jenin Area Total 

Financial aid and income generating projects 18 11 29 
Providing permanent premises with all the required furniture and 
necessary equipment (computers etc..) 

16 5 21 

Individuals specialized in training to participate in developing 
hobbies and trainers to form youthful teams and trained cadres. 

6 1 7 

Developing a cadre for training women in effectuating their 
participation in society 

6 1 7 

Rehabilitating and building the capacity of employees at the Center 3 2 5 

Developing playgrounds to serve youth in the village 3 2 5 

Sportswear for the various teams, sports equipment and games 1 3 4 

Computer Lab 1 3 4 

Sports Hall 1 1 2 

Sewing workshop for Women 1 1 2 

Effective cooperation by societies and institutions within the local 
community 

2 0 2 

A bus and driver to transport students 2 0 2 

Developing projects (a vegetable and fruit packaging project , a 
plastic hothouse projects etc.) 

1 0 1 

An artesian well for agricultural purposes 1 0 1 

Training needs including training and equipment 1 0 1 
Help in designing a web site for the Center 1 0 1 

Providing machines and equipment to develop projects for the 
community 

1 0 1 

Renovating classrooms and building schools 1 0 1 

Aids for the disabled (wheelchairs, walking sticks, glasses, 
prosthetics and hearing aids) 

1 0 1 

A production line for olive oil 1 0 1 

An agronomist and experienced laborers with experience and skills 1 0 1 
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The following table provides a listing of the training needs of local CBOs gathered through a survey of a 
wide variety of institutions in the Jenin and Ramallah governorates. While this has been summarized 
briefly in the text, the complete listing allows readers to recognize the repetition and commonalities in 
order to better plan and implement their interventions. 
 

Training Needs of CBOs 
Need # Villages Ramallah Area # Villages Jenin Area Total 

Training in project and institution management  10 8 18 
Capacity building from a technical perspective (computers) 6 5 11 

Training in financial systems and budgets 5 6 11 

Training in preparing economic feasibility studies 5 6 11 

Training in Communications 7 3 10 

Empowering women and consolidating their role within social 
participation, rights, duties and volunteering 

6 4 10 

Proposal and report writing and fund-raising 8 1 9 
Training in planning 5 4 9 

Training in the fields of media and gender 5 3 8 

Health education and awareness raising 3 3 6 

Vocational courses in (straw weaving, glass making etc.) 3 3 6 

Training in networking with other institutions and the concept 
of cooperation 

3 1 4 

Developing language skills (English, Hebrew, French) and 
others such as statistical analysis and library science) 

1 3 4 

Courses in product marketing 3 0 3 

Training in leadership 1 2 3 

Training women cadres to implement sports workshops 1 0 1 

Training in combating agricultural pests and fertilization 1 0 1 

Studying Social Needs 1 0 1 
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